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WOMEN IN LAW PLEDGE 2025-2026 

 

INTRODUCTION TO THE PLEDGE 

1. At the initiative of the Equality and Diversity Committee, Chambers has been a 

signatory of the Women in Law Pledge since 2022. The Pledge is run by the Bar 

Council, the Law Society and the Chartered Institute of Legal Executives (CILEx) 

and is intended to support the diversification of the profession, particularly at the 

senior leadership levels at the Bar and Bench where it is fair to say, women are still 

underrepresented.  

2. By signing up for the pledge, organisations are committing to: 

a. Supporting the progression of women into senior roles in the profession by 

focusing on retention and progression; 

b. Collecting data and setting targets around equality and diversity; 

c. Making an action plan and tracking progress towards achieving these goals. 

3. Members are welcome to view the list of signatories which include leading 

commercial, criminal and chancery sets such as Brick Court, Fountain Court, 3 

Verulam Buildings, One Essex Court, Serle Court, Deka Chambers, Wilberforce, 3 

Raymond Buildings, and more.  

4. Having signed up to the pledge, Chambers has committed to, 

a. Setting 'targets' related to any planned activity; 

b. Emailing Equality@BarCouncil.org.uk with details of our planned activity 

and any targets (they will keep them on record and check to see how we 

have got on 12 months later); failure to do so could result in chambers being 

unilaterally removed from the list of signatories; 
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c. Letting the Bar Council know how we are getting on and confirming we want 

to remain signed up to the Pledge/deciding on any new activity and/or 

setting  new targets. 

5. This document sets out the targets that have recently been achieved and/or are in 

progress and future targets that the Equality and Diversity Committee believe 

would most benefit Chambers.  

 

2024-2025 TARGETS  

Target 1: Increase the number of part-time judicial appointments and arbitrators 
in chambers with a view to eventually housing an equal number of male and 
female members in such positions in due course 

6. Chambers currently has three Deputy High Court Judges, one recorder and one 

Deputy District Judge – amongst the 5, there is 1 female (20%).  

7. Chambers at the time of setting these targets had 9 arbitrators – amongst the 9, 

there were 3 females (30%). 

8. There is a drive in the legal profession to increase the number of female ADR 

judges and sitting Judges. Chambers is well aware of the successful initiative of 

Katherine Landells at Withers and is supportive of this. 

Action 

9. Chambers organised an in-house arbitration training in May 2025. The take-up 

amongst senior junior women and men was very high. Chambers now includes 9 

female arbitrators and 11 male arbitrators.  

10. With respect to ADR, we consider this target to have been met and will of course 

continue to support and encourage members to train in ADR. 

We would like to see more women on the Bench and in that respect, the professional 

support of women with judicial aspirations is included as a new target for this year, 

below. 
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Target 2: Ensuring that senior leadership in chambers reflects the gender 
diversity of chambers 

11. Chambers is proud to have its first female head of chambers and wishes to ensure 

that she will be the first of many future female leaders in chambers. 

Action 

12. Chambers has instituted a new policy in respect of the leadership of committees to 

ensure equal gender representation insofar as is practicable.  

13. Furthermore, Chambers committees now reflect the gender diversity of chambers 

and have members across all levels of seniority. 

14. We consider that this target has been met. 

Target 3: Increase and diversify the pool of pupil supervisors  

15. Chambers has historically primarily had very few female pupil supervisors. 

However, Chambers considers it important for new recruits, male and female, to 

have mentors and role-models of both genders in Chambers. 

16. Chambers is proud that in the active pupil supervisor pool, there are: 5 women and 

5 men across all levels of seniority. Chambers would like to ensure that this remains 

the case. 

Action: 

17. We consider that this target has been met. Further action will involve ensuring that 

all members of chambers who are eligible to become pupil supervisors complete 

the training and take-up the opportunity to be so.  

 

2025-2026 TARGETS  

Target 1: Ensure that every member of chambers and staff has completed 
equality and diversity training within the last 3 years 
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18. We would like to ensure every member of chambers and staff is well-aware of how 

important equality and diversity is in the workplace and what each can do to support 

and promote equality and diversity. 

Action: 

19. Ensuring that all members of chambers complete an online equality and diversity 

course within the next 12 months and thereafter every three years. 
 

20. We will provide a link to the relevant course and monitor its completion. 

Target 2: Support female members in their preparation for Silk applications 

21. Chambers is proud to be the professional home of 14 Silks of which 4 are female.  

22. We would like to strive to increase the number of female Silks as a proportion of 

the Silks in chambers in the next ten years i.e. by 2035. 

Action: 

23. We are introducing a mentoring scheme in chambers which includes mentoring for 

Silk application. This is open to all, irrespective of gender and all members of 

chambers aiming for or applying for Silk are encouraged to seek a mentor. 
 

24. The Equality and Diversity Committee will consider further initiatives which will 

bring us closer to this goal. 

Target 3: Support members of chambers with judicial aspirations 

25. We would like to work to increase the number of female sitting part-time Judges 

(currently 1 of the 5 within chambers). 

Action: 

26. We are introducing a mentoring scheme in chambers which includes mentoring for 

judicial applications. This is open to all, irrespective of gender. 

 



5 
 

Target 4: Support members of chambers undergoing fertility treatment 

27. Chambers is well-aware of the challenges of undergoing fertility treatment whilst 

maintaining a busy practice to include the need to attend appointments, the 

emotional stress, the financial burden of paying for such treatment, and the 

physical toll that fertility treatment can take on women in particular. 

Action: 

28. We hope to introduce a mentoring scheme in chambers which includes mentoring 

for members going through fertility treatment. If approved, our expectation is that 

this policy will be open to all, irrespective of gender. 
 

29. We hope to introduce a bespoke Fertility and Family Forming Policy to support 

members going through fertility treatment. 
 

 
E&D Committee 

May 2026 

 

 

 


